HRD PLAN IMPLEMENTATION MATRIX
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#19. SEMINAR ON UPHOLDING INTEGRITY
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More employees
upholding and
demonstrating honest,
and other integrity
related behaviours.

(RA6713);

2. demonstrate a
sense of responsibility
and resource
stewardship ensuring
efficient and effective
use of public esouces
and committed to
public trust;

3. actively promotes
climate of openness
and honesty;
4.address/resolve
issues through proper
procedure and forum
maintaining peaceful
and transparent
peaceful working
environment.




