HRD PLAN IMPLEMENTATION MATRIX

Calendar Year 2017
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tools for sustaining the
various initiatives.

2. Revisit the targets
set in the various
development plans
and the existing
practices in
monitoring and
evaluating such
targets;

3. Develop
performance
measurement
framework and logical
frameworks for
project-specific M&E
concerns;

4. Demonstrate the
appropriate use of
M&E tools for decision
making purposes.




